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Readopt with Amendment He-W 636.10, effective 4/19/07 (Document #8869), to read as follows: 
 

He-W 636.10  Sanction for Failure to Cooperate. 
 

(a)  A sanction of 25% of the payment standard of family assistance program (FAP) financial 
assistance shall be implemented, in accordance with 42 U.S.C. 608(a)(2), for any individual receiving 
FAP financial assistance who fails to cooperate with child support requirements without good cause as 
described in RSA 167:82, III(b). 

 
(b)  Individuals receiving New Hampshire employment program (NHEP) financial assistance who 

fail to cooperate with child support requirements without good cause as described in RSA 167:82, III(b) 
shall be sanctioned as authorized by RSA 167:79, VI(a). 
 
Readopt He-W 637.06, effective 4/19/07 (Document #8869), to read as follows: 
 

He-W 637.06  Failure to Participate/Comply. 
 

(a)  To avoid being sanctioned, pursuant to RSA 167:82, V, for failing or refusing to comply with 
an NHEP requirement, the individual shall: 
 

(1)  Pursuant to RSA 167:83, III, be advised in writing of the: 
 

a.  Specific act of non-compliance which constitutes grounds for the sanction; 
 

b.  Specific action required by the individual to remove the sanction;  
 

c.  Opportunity to claim good cause as described in He-W 637.07; and 
 

d.  Right to request an administrative appeal, pursuant to He-C 200. 
 

(2)  Contact the NHEP representative to explain the reason for the act of non-compliance; and 
 

(3)  Provide verification: 
 

a.  Showing that the individual did comply; or 
 

b.  Substantiating a good cause claim. 
 

(b)  The individual shall have 7 business days from either the date of the notification of non-
compliance or the verified postmark date of the notice as supplied by the individual, whichever is later, to 
meet the requirements described in (a) above. 
 

(c)  Failure to meet the requirements described in (a) above within the time period described in (b) 
above shall result in the individual being sanctioned, pursuant to RSA 167:82, V, no later than 10 
business days from the date of the notification of non-compliance.  
 

(d)  For an individual who participates in NHEP voluntarily, no sanction shall be applied.  
 

(e)  NHEP participants who voluntarily quit unsubsidized positions without good cause shall be 
subject to sanctions as specified in RSA 167.82, III(c) and (d). 
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Readopt He-W 637.18, effective 4/19/07 (Document #8869), to read as follows: 
 
He-W 637.18  Interim Activities. 
 

(a)  NHEP participants shall be required to participate in the specific interim activities identified in 
RSA 167:91, III(a)-(e) aimed at resolving temporary serious and substantial personal barriers, provided 
that these activities to which the NHEP participant is referred are specified on the employability plan and: 
 

(1)  Are covered by Medicaid, pursuant to He-W 530 through He-W 590; 
 

(2)  Do not generate a cost to the NHEP participant if the specified activities are not covered 
by Medicaid pursuant to (a)(1) above; or 

 
(3)  Are an allowable NHEP support service payment pursuant to He-W 699. 

 
(b)  Pursuant to RSA 167:91, III, NHEP participants shall be required to participate in the specific 

interim activities identified in RSA 167:91, III(f)-(i) aimed at success in the workforce as specified on the 
employability plan.  
 

(c)  NHEP participants who make claims to the department that they are or have been battered or 
subjected to extreme cruelty as described in 42 U.S.C. 608(a)(7)(C)(iii), and provide verification pursuant 
to He-W 602.10(a)(1) after claiming that they cannot participate in NHEP activities due to the domestic 
violence situation, shall: 
 

(1)  Be referred to the NHEP representative; and 
 

(2)  Participate in an assessment and any other activities as identified on the service plan, 
pursuant to 45 CFR 260.55. 

 
(d)  The provisions of He-W 637.06 and RSA 167:82, V shall apply if the individual refuses or 

fails to cooperate with: 
 

(1)  NHEP work program requirements; 
 

(2)  The individualized assessment pursuant to 45 CFR 260.55; or 
 

(3)  The development of an employability or service plan. 
 
Readopt He-W 655.03, effective 4/19/07 (Document #8869), to read as follows: 
 
He-W 655.03  Eligibility for Child Care.  Eligibility for child care shall be determined pursuant to He-C 
6910. 
 
Readopt He-W 655.07, effective 4/19/07 (Document #8869), to read as follows: 
 
He-W 655.07  Tuition Assistance. 
 

(a)  Tuition assistance shall be authorized for NHEP participants who meet the conditions of He-W 
655.02(c). 
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(b)  NHEP participants shall be the only individuals financially eligible for tuition assistance, 
when:  
 

(1)  The NHEP participant is engaged in approved NHEP activities; and  
 

(2) The program requiring tuition assistance is identified on the NHEP participant’s 
employability plan. 
 

(c)  Tuition assistance shall be provided to NHEP participants engaged in approved: 
 

(1)  Educational programs leading to a high school diploma or equivalent, or to basic literacy; 
 

(2)  Vocational educational training programs;  
 

(3)  Post secondary educational programs; or  
 

(4)  Course of study preparatory to employment. 
 

(d)  Tuition assistance shall be provided only when there are no other sources of tuition funding 
available to the NHEP participant and the participant has exhausted all other tuition funding sources; 
 

(e)  The training program or course of study to be pursued shall be consistent with the NHEP 
participant’s employability plan; 
 

(f)  NHEP participants shall be eligible for tuition assistance if the vocational educational training 
program or course of study: 
 

(1)  Prepares the NHEP participant for participation in either a certificate program, degree, or 
employment; 
 

(2)  Leads to employment advancement, a certificate, or degree in an area of specialization; or 
 

(3)  Is a single training course or course(s) of study which: 
 

a.  Is vocationally specific; 
 

b.  Is supported by the employment goals as indicated on the approved employability 
plan; and 

 
c.  Improves the NHEP participant’s immediate employment prospects. 

 
(g)  Tuition assistance shall be authorized only after all available NHEP participant resources have 

been applied against education expenses, such as the participant's own financial resources, veterans' 
educational benefits, insurance, scholarships, grants, and/or work study income. 
 

(h)  The NHEP participant shall verify participation in education or training preparatory to 
employment pursuant to He-W 637.03(e). 
 

(i)  Tuition assistance shall not exceed $1,575 for any NHEP participant in any 12-month period 
ending June 30 of each year. 
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APPENDIX 
 
 

Rule State Statute and Federal Regulations 

He-W 636.10 RSA 167:79,VI(a); RSA 167:82,II, III & V; 42 USC 608(a)(2) 

He-W 637.06 RSA 167:82,III – V; RSA 167:83,II(o) & III(h); RSA 167:85; 42 USC 607(e) 

He-W 637.18 
RSA 167:78,XII-a; RSA 167:82,V; RSA 167:85,IV(n); RSA 167:88,IV(a)-(e); 
RSA 167:91; 42 U.S.C. 608(a)(7)(C)(iii); 45 CFR 260.55 

He-W 655.03 RSA 167:86 

He-W 655.07 
RSA 167:85,IV; RSA 167:86; RSA 167:91,IV; 45 CFR 261.2(i) & (k); 42 
USC 607(d) 

 


